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June 22, 1987

CSC tables endorsement of 309 plan
Classified staff brought questions and
concerns about the proposed 309 pay
plan with them as they fill the room at
the June 16 Classified Staff Council
meeting.
H. Chris Esparza, CSC chair, said the
council had been asked by Dr. Karl Vogt.
vice president for operations, for a vote
on whether or not to endorse July
implementation of certain conditions of
the proposal. Classified employees were
invited to attend the meeting to voice
their opinions about the pay structure
prior to the vote.
After a heated discussion, council
members voted to table the endorsement
due to the number of questions raised
by the audience on specific proposal
details.
In 1985, the state legislature passed
House Bill 309, allowing state
universities to establish their own
classified pay structures. Prior to
passage of the bill, universities had to
conform to the state's pay structure.
Bowling Green formed the 309
Committee, consisting of classified
staff, who researched pay structures and
conducted a market survey of the area in
order to form a more equitable system
on campus. After two years of work on
the proposal, video presentations
explaining the plan were shown to
employees last month.
At a recent CSC/309 Committee
meeting, Vogt requested members to
consider proceeding with ··the
operationalizing and implementation of
the specific components" of the
restructure program, allowing it to be
presented for Board of Trustee approval
at its June 26 meeting.
At the CSC meeting, members of the
audience complained that they still did
not completely understand the proposal
and were confused by information given
at the various video presentations.
Despite assurances that no one's pay
will be reduced under the proposal,
employees expressed concern over the
elimination of the step system. Esparza
explained that in eliminating the top
step, there will be no cap on wages in
the new system.

According to the 309 Committee, a
wage survey would be repeated in the
fall of each year. For each benchmark
job. the percent change over the
previous year's market ;::iay would be
calculated. These pe•centage changes
would be averaged. for:-r,ing the
University·s anr:ual ;:;a~. ra•se for :he:'.
position. The ;::ay- re:;se: '::,r c:ac" i=~

C:on:inued on back

Ohio's Chief Justice Thomas Moyer (left) swears in Charles L. Wilson of Xenia,
who was elected governor of Boys State in ceremonies here last week. Holding
the bible is D. Leon Huff, superintendent of Xenia Ohio Veterans' Children's
Home, where Wilson is a resident. This year marked the 10th anniversary of the
University acting as host to the annual Boys State where junior high school boys
gather to learn about the operation of state government.

Olscamp appointment approved
The U.S. Senate has approved
President Ronald Reagan's nomination
of President Paul J. Olscamp to the
National Council on the Humanities. the

Mahaney named new trustee
A Columbus man has been appointed
by Governor Richard Celeste to the
University's Board of Trustees. John C.
Mahaney Jr. will serve a nine year term
ending May 16, 1996.
He succeeds
Robert Ludwig,
whose term expired
in May.
Mahaney, 55, is
president and chief
executive officer of
the Ohio Council of
Retail Merchants.
He also serves as
president of
John Mahaney Jr.
Merchant Services,
Inc., as executive director of the Ohio
Automatic Merchandising Association
and executive director of the Ohio
Association of Wholesaler/Distributors.
He also is a member of the Ohio
Society of Association Executives,

would be added to the current hourly
rate for each individual employee if he or
she has received a satisfactory
performance appraisal.
While the system would not guarantee
an increase for employees. 1t would
pro;·ice an avenue for an annual
1r:crea:o·~ '/ar:.:e: conditions would

Chamber of Commerce Executives of
Ohio and American Society of
Association Executives. He is former
national vice president of the Niagara
University Alumni Association, former
director of American Retail Association
Executives and chairman of the
Distributive Services Committee, director
of American Retail Federation and
member of its executive, federal affairs
and policy committees. He is past
president of the Ohio Society of
Association Executives and past
chairman of the National Conference of
State Retail Associations. He also is a
member of the Ohio Trade Council.
Mahaney is a 1954 graduate of
Niagara University.
He and his wife, Sandra, have three
children: Julie and John, both University
students, and Matthew, a high school
student.

advisory board to the National
Endowment for the Humanities.
Olscamp was one of three Reagan
nominees approved to sit on the
25-person board. The others are Anne
Paolucci. head of the English
department at St. John's University, and
Jean Vaughan Smith, a presidential
commissioner on White House
fellowships.
Their terms expire in 1992.
In addition to other duties. the council
meets four times each year to examine,
discuss and approve NEH funding
requests for research, scholarship,
education and general programs.
.. It is a considerable honor," Olscamp
said in discussing the appointment ... It
is a relatively small board and it does
have national responsibilities.
.. I am looking forward to helping to
decide how grants are distributed," he
added.
This past year, NEH received more
than 8,000 grant applications; funded
more than 2,000 requests and awarded
more than $124 million.
NEH was created by an act of
Congress in 1965 to "promote progress
and scholarship in the humanities and in
the arts in the United States."

CSC and ASC give approval

Three year buy-out endorsed
Classified Staff Council and
Administrative Staff Council have both
agreed to a proposal for a three-year
early retirement incentive program.
Originally, ASC had approved at its
June meeting an open-ended, five year
buy-out plan calling for 100 percent job
and/or salary monies replacement. At a
special June meeting, CSC endorsed a
five year buy-out plan, calling for 88
percent positions and/or salary monies
replacement.
Dr. J. Christopher Dalton, acting vice
president for planning and budgeting,
responded to the recommendations with
a counter offer of a three year buy-out
plan. He cited the .. bleak" state budget
picture for the next biennium and large
mandated increases in budgeted
expenses as the reason for not being
able to fund a five year buy-out.
"This makes it even more crucial that
an early retirement incentive program be
self-funding, and that the savings
generated from salaries and benefits
that would have been paid to retirees be
sufficient to pay both the direct costs of
the buyout and the salaries and benefits
for the new employees who replace the
retirees," Dalton said.
He said it is very probable that the
budget shortfall would have to be
covered in major part by not filling
significant numbers of faculty and staff
positions vacated in 1987-88. Given such
an environment, he said he cannot
recommend any ERIP plan which would
result in a further reduction in staffing
levels.

Dalton's counter proposal, accepted
by both CSC and ASC, offers a
maximum three year buy-out; the option
of a buy-out or SAP for administrative
staff; replacement of all retiring staff
(except in those rare cases in which a
replacement is clearly not needed);
applies to only five percent of University
employees participating in PERS; and
the program would be available only for
one year.
Because Dalton requested a prompt
response to the counter proposal, H.
Chris Esparza, CSC chair, said a phone
vote was conducted among council
members after they talked with
constituents.
"'The plan is better than not having
anything at all, .. Esparza said.
Suzanne Crawford, chair of ASC, said
she sent a copy of the proposal to each
council member who talked to
constituents and then returned their
votes.
''The PERS/ERIP plan presented by
Vice President Dalton was found by the
majority of Administrative Staff Council
to be acceptable. particularly because of
the 100 percent replacement," Crawford
said.
Also. it was determined that
administrative staff who would have
been eligible for the five year buy-out
were still eligible for retirement under
the three year buy-out, Crawford said.
The proposal has been forwarded to
Administrative Council, the Board of
Trustees and President Paul Olscamp for
their consideration.

Date book
Wednesday, June 24

Exhibition, "Ohio Prints:· featuring work by
members of Ohio"s two active Artists" Print
Cooperatives. Fine Arts Building, through July
24. Gallery hours are Monday through Thursday
9 am.-4:30 p.m. Free.
UAO Monday Musicians, 11:30 a.m .• Union
Oval.

UAO plant sale, 10 a.m.-3 p.m .• Union Oval.
UAO Sweet Wednesday, free fruit or
popscicles. 11:30 a.m .• Off Campus Student
Center Courl.
wEasy Money," UAO film. 8 p.m .. Eva Marie
Saint Theatre. University Hall. Free.

Technology Transfer Briefings, 8-9:30 a.m .•
Mileti Alumni Center. Sponsored by the
McMaster Leadership Institute. For more
information. call 372-6819.
UAO plant sale, 10 a.m.-3 p.m .. Union Oval.
Rain site: Union foyer.

Classified
Employment
Opportunities
The following classified positions are
available.
NEW VACANCIES
Posting expiration date for employees to apply:
10:30 a.m, Monday, June 26.
6-26-1

Typist 2
Pay Range 4
Special Education
Academic year. par1-time (grant
funded)

Note holiday hours
for Fourth of July
Independence Day, July 4, falls on a
Saturday this year. Consistent with
University policy, the holiday will be
observed Friday, July 3. However,
classes will be in session that day and
only those offices which absolutely must
remain open should be staffed at
minimal levels.
By law, full-time classified employees
are entitled to eight hours pay for each
holiday. Therefore, in order to meet the
required 40 hour work week without
creating overtime the week of June 29,
each supervisor will schedule full-time
employees to work 32 hours during the
balance of that week, June 29-July 2.
Supervisors should remember that
official University hours Monday through
Thursday of each week during the
summer are 7:30 a.m. to noon and
12:30-5 p.m. Offices should remain open
and be staffed those hours each day
during the week of June 29-July 2,
although individual schedules may vary
to accomodate the 32 hours of work
required.

New staff added
Three new employees joined the
University's classified staff last month.
They are David McCoy and Thomas Folk,
both electronic technicians in Computer
Services, and Eric Honneffer, records
management officer at the Center for
Archival Collections.

Return waivers

Monday, June 22

Tuesday, June 23

In Brie.f:_._.__

Friday, June 26
Board of Trustees meeting, 10 a.m .• McFall
Center Assembly Room.

Monday, June 29
UAO Monday Musicians, 11:30 a.m .• Union
Oval.

Units to relocate
Effective May 15, the following changes
in assignments of small group living units
took place:
The Lambda Chi Alpha replaced Phi
Beta Sigma in A-2. and Alpha Phi Alpha
now occupies 603 E. Reed St.
The students will occupy these
buildings in August for the 1987-88 school
year.

For sale
Firelands College has for sale two IBM
displaywriters. For more information,
contact Charles C. Stocker at 832-238.

Faculty/Staff Positions
The following faculty positions are available:
Finance and Insurance: Assistant professor of finance (anticipated). Contact Stephen E. Skomp
(2-2520). Deadline: Dec. 1.
•
Martteting: Assistant/associate professor. Contact James S. West (2-2041). Deadline: Sept. 30.
Social Work: Assistant professor. Contact Clyde Willis (2-8242). Deadline: June 30.
Technology Systems: Flight instructor/assistant professor. Contact C. Sam Benson (2-7648).
Deadline: July 10.
The following administrative staff positions are available:
Architect's Office: Interior design coordinator. Contact Linda L Hamilton (2-2558) Extended
deadline: June 22.
Computer Semces: Systems programmer. Contact John Gruber (2·2911). Deadline: July 1.
Intercollegiate Athletics: Assistant athletic director for operations and facilities. Contact Jack C.
Gregory (2-2401). Deadline: June 28.

University employees are reminded by
the Office of the Bursar that employee
and dependent fee waiver forms for the
summer sessions and the fall semester
should be completed and forwarded as
soon as possible.
There are various summer sessions. Fall
semester begins August 26.

Join a league
Leagues are now forming for the next
session of intramural sports in tennis,
volleyball, golf and softball. Entry forms
are available in the intramural office at
the Student Recreation Center and are
due by noon July 16. lntramurals are open
to faculty, staff and students.

Csc -from
-front
----determine whether or not an increase
would be warranted and the trustees
would have to approve the increase just
as they do now.
After tabling the proposal, Esparza
said the plan will go back to the 309
Committee for further study.
In other business, CSC voted in new
officers for the 1987-88 year. Esparza,
computer services, again will ~erve as
chair, with Larry Holland, inventory
management as vice chair; Sharon
Morgart, library, as secretary; Linda
Canterbury, athletics. as co-secretary
and Judy Hagemann, academic budgets,
as treasurer.
It was the first meeting for newly
elected council members, Sharon
Morgart, library; Florence Okuly, Gail
Wachter, both of food operations; Kathy
Eninger, plant operations and
maintenance; Clyde Milligan, Student
Recreation Center; and Bob Kreienkamp,
WBGU-TV. Re-elected to new terms were
Judy Hagemann, academic budgets;
Annette Rideout, educational program
advisement; Bruce Rutter, plant
operations and maintenance; and C.
David Mears. computer services.
The July 21 meeting will be held at 10
a.m. at Firelands College.

